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Four staff of
waterproofing
firm jailed for
corruption
They are among TAC Contracts sales
staff involved in giving kickbacks to clients
Shaffiq Alkhatib
Another four employees of waterproofing services company, TAC
Contracts, have been jailed for giving kickbacks to building managers,
supervisors, technicians and engineers of condominiums and commercial buildings here.
Sales and operations executive

James Tan Gin Meng, 36, gave
$42,818 in bribes, and sales manager
Ng Kok Thai, 34, gave $59,074.50.
Each was jailed for 46 weeks.
Another sales and operations executive, Alagappan Suriyanarayanan,
38, was jailed for 20 weeks, while
sales executive Justin Heng Lye
Chai, 35, was sentenced to 19 weeks’
jail. Alagappan gave $36,839.50 in
bribes, and Heng $31,076.

From left: James Tan Gin Meng and Ng Kok Thai were each jailed for 46 weeks; Alagappan Suriyanarayanan was jailed for 20 weeks; and Justin Heng Lye Chai was
jailed for 19 weeks. To date, 11 of the 12 sales staff have been dealt with in court. The firm’s director was jailed last year for 21/2 years. ST PHOTOS: WONG KWAI CHOW

The four men pleaded guilty to
corruption charges on Oct 23 and
were jailed yesterday. The offences
were committed between 2011 and
2014.
The mastermind, Donald Ling
Chun Teck, 43, was the company’s director when he gave $461,634 in
bribes to 89 recipients between January 2011 and February 2014.
Most of the offences were commit-

ted with his 12 sales staff, including
the four men sent to jail yesterday.
With the latest sentencing, 11 of the
sales staff have been dealt with in
court.
Ling was sentenced to 2½ years’
jail on Dec 22 last year on 20 counts
of corruption involving $182,581,
with 517 charges taken into consideration during sentencing.
During the hearing in October in-

volving the four men, Deputy Public
Prosecutor Asoka Markandu said
Ling gave about 10 per cent of the
contract value as corrupt referral
fees to people such as management
staff and contractors who were responsible for obtaining approval to
award contracts to TAC. DPP Asoka
added: “All the sales and operations
staff at TAC... were aware of this corrupt business practice.”

He told District Judge Jasvender
Kaur that corrupt business practices
can result in shoddy and sub-standard workmanship which may
cause greater problems later.
Offenders convicted of corruption
can be jailed for up to five years and
fined up to $100,000 for each
charge.
ashaffiq@sph.com.sg
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A company director has been sentenced to 12 weeks’ jail for failing to
pay workers’ salaries and for not
providing them with proper accommodation while they waited for payment to be settled.
Teo Choon Chai, 27, of Lian Hup
Xin Construction was on Thursday
convicted of 18 charges under the
Employment Act and two charges
under the Employment of Foreign
Manpower Act.
Another 22 charges were taken
into consideration, a statement
from the Ministry of Manpower
(MOM) said yesterday.

It said the company did not pay
salaries totalling more than $15,000
to six foreign workers and Teo had
failed to ensure that it fulfilled its legal obligations to the workers.
Lian Hup Xin Construction has
been barred from applying for or renewing the work passes of its foreign workers. MOM has suspended
all work pass privileges for Teo and
any future companies set up by him.
In May last year, the six workers
reported that they had not been
paid salaries for 31/2 months.
They were also evicted from
their dormitory.
Investigations revealed that Teo
had incurred gambling debts and
did not pay the workers for more

than three months. He also failed to
ensure housing for them after they
were evicted from the temporary
quarters provided by the company’s main contractor.
MOM has managed to help the foreign workers recover only about
half of the amount owed to them after negotiating for ex-gratia payments provided through the security bond insurers.
Mr Raymond Tan Choon Guan,
MOM’s director of employment
standards enforcement, said that
workers have a better chance of
fully recovering their salaries if they
report their salary claims early.
Under the Employment Act, failure to pay salaries within the stipu-

lated deadlines can result in a fine of
up to $15,000, or six months’ imprisonment, or both, on each charge.
Failure to ensure proper housing for
foreign workers can result in a maximum fine of $10,000, or 12 months’
imprisonment, or both, on each
charge, under the Employment of
Foreign Manpower Act.
MOM said anyone who knows of
people or employers who contravene employment laws should report the matter to the ministry on
1800-221-9922
or
e-mail
workright@mom.gov.sg. It added
that all information would be kept
strictly confidential.
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